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QnAPPENDIX 2
%FINAL SALARY SECTION

The Special Rules set out in this Appendix 2 apply to the Final Salary Section.

MEANING OF WORDS USED1.
%For definitions of the words used in this Appendix 2 please see Rule 1 of the General Rules.

JOINING THE PLAN2.

Members who join the Plan on or after 6 April 2003 will not be entitled to benefits as described 
in the Special Rules set out in this Appendix 2. The benefits for those Members are described in 
the Special Rules set out in Appendix 1. <1
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I 3. CONTRIBUTIONS BY MEMBERS

I 3.1 Basic contributions by Members

Members in Service must contribute to the Plan at the rate of 6% of Contributions Salary from 
time to time. The Employer will deduct these contributions from the Member’s earnings and 
pay them to the Trustee.I

I 3.2 Voluntary contributions by Members

h The Trustee may (but need not) allow a Member in Service to pay additional voluntary 
contributions (“AVCs”) to the Plan. If the Trustee allows a Member to pay AVCs, they may 
impose any conditions that the Trustee thinks reasonable (including as to the amount payable, 
the time at which payments can be paid, and the method of payment).

Each Member’s AVCs will be invested separately from all the other assets of the Plan. Except 
where the Principal Employer determines otherwise, expenses incurred will be taken into 
account. The proceeds will be used to provide money purchase benefits for, or in respect of, the 
Member. These benefits will be additional to the other benefits described in these Rules, and in 
a form agreed between the Member and the Trustee. However, unless the Trustee and the 
Principal Employer agree otherwise, any pension must be secured with an annuity contract (and 
the Member must be given the opportunity to select the insurance company). The proceeds can 
be paid as a lump sum benefit, unless the Trustee and the Principal Employer agree otherwise.

Benefits attributable to a Member’s AVCs will not affect the amount of any other benefit 
payable under the Plan, and will be payable in full, even if the total amount payable exceeds the 
limits that previously applied to the Plan as a condition of approval under Chapter I of Part XIV 
of the Income and Corporation Taxes Act 1988.
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4. PENSIONS FOR MEMBERS

4.1 Normal Retiring Date

A Member who leaves Service at Normal Retiring Date will receive a pension for life at a 
yearly rate of l/60th of Final Pensionable Salary for each complete year of Pensionable Service, 
plus an additional 1/720th for each additional complete month, with a maximum 2/3rds of Final 
Pensionable Salary.

4.2 Late retirement

A Member who stays in Service after Normal Retiring Date will receive a pension on leaving. 
The pension will be calculated as described in Special Rule 4.1 {Normal Retiring Date) based 
on all the Member’s Pensionable Service up to the date of leaving.

A Member who is still in Service when he or she reaches age 75 will be treated for all the 
purposes of the Plan as having left Service on reaching that age.

Note: If a Member opts out of the Plan on or after Normal Retiring Date and before leaving 
Service, General Rule 7 {Opting out) will apply. The Member’s pension will be increased for 
the period between opting out and the date it starts on a basis determined by the Trustee from 
time to time after considering actuarial advice.

4.3 Early retirement (not Total Incapacity)

A Member who leaves Service (not for Total Incapacity) before Normal Retiring Date but either 
after reaching Minimum Pension Age or on account of Partial Incapacity may, with the consent 
of the Principal Employer, choose an immediate pension. The pension will be calculated as 
described in Special Rule 4.1 {Normal Retiring Date).

However, where the Member leaves Service before Minimum Pension Age, no pension will be 
paid unless the Trustee obtains evidence from a registered medical practitioner that the Member 
is (and will continue to be) incapable of carrying on his or her occupation because of physical or 
mental impairment.

In the case of leaving Service other than for Partial Incapacity the pension will be reduced for 
early payment on a basis determined by the Trustee on account of payment from a date earlier 
than Normal Retiring Date.

The Trustee must be reasonably satisfied that the benefits (including death benefits) for a 
Member who retires early under this Rule are at least equal in value to the benefits to which the 
Member would otherwise have become entitled on leaving Service (see Special Rule 8 {Early 
leavers)).

Early retirement through Total Incapacity4.4

A Member who leaves Service before Normal Retiring Date because of Total Incapacity may, 
with the consent of the Principal Employer, choose an immediate pension. The pension will be 
calculated as described in Special Rule 4.1 {Normal Retiring Date) but as if Pensionable Service 
included the period up to Normal Retiring Date.

However, where the Member leaves Service before Minimum Pension Age, no pension will be 
paid unless the Trustee obtains evidence from a registered medical practitioner that the Member 
is (and will continue to be) incapable of carrying on his or her occupation because of physical or 
mental impairment.

The Trustee must be reasonably satisfied that the benefits (including death benefits) for a 
Member who retires early under this Rule are at least equal in value to the benefits to which the
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Member would otherwise have become entitled on leaving Service (see Special Rule 8.1 
{Preserved Pension)).

Until Normal Retiring Date the Trustee may from time to time require evidence of continued 
Total Incapacity and, if not satisfied, may suspend the pension for any period or periods before 
Normal Retiring Date or reduce it to not less than would have been paid if Special Rule 4.3 
{Early retirement (not Total Incapacity)) had applied (but reduced on the advice of an actuary if 
the Member has given up pension for a lump sum, and disregarding the usual age limit of 
Minimum Pension Age). Any pensions payable on the Member’s death will be adjusted 
appropriately on the advice of an actuary.

State scheme supplement

A Member who leaves Service before State Pensionable Age and is receiving a pension under 
Special Rule 4 will until State Pensionable Age have his or her pension calculated using Final 
Pensionable Salary without reducing Salary by an amount equal to the Pensionable Deduction. 
Any increases made to the Member’s pension during that time which are referable to the 
supplement will not continue to be paid after State Pensionable Age.

Drawing benefits while remaining in Service

A Member who stays in Service beyond Normal Retiring Date may at any time, with the 
consent of the Principal Employer, choose to start receiving a pension even though he or she is 
still in Service. On starting to receive a pension, the Member will be treated for all purposes of 
the Plan as if he or she had left Service on the date immediately before the pension starts except 
to the extent (if any) that the Principal Employer decides.
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